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	ANTI BULLYING POLICY
(IN AN EDUCATIONAL ENVIRONMENT)




1. Purpose: The purpose of this Anti-Bullying Policy is to ensure a safe, respectful, and inclusive educational environment that promotes learning and personal development. This policy aims to prevent and address all forms of bullying, harassment, and intimidation among students, staff, and any other individuals within The Wheels Project.
2. Definition of Bullying: Bullying is defined as any aggressive, intentional behaviour that involves an imbalance of power or strength and is repeated or has the potential to be repeated over time. It may take various forms, including physical, verbal, relational, or cyberbullying, and is aimed at causing harm, fear, distress, or undue pressure to an individual or group.
3. Scope: This policy applies to all members of The Wheels Project, including students, faculty, staff, parents/guardians, volunteers, and any visitors to The Wheels Project.
4. Prevention Strategies: 


a. Education and Awareness: The Wheels Project shall incorporate educational programs that raise awareness about bullying, its impact, and the importance of prevention. These programs will be integrated into our courses, staff training, and parent/guardian orientations.

b. Positive ‘Wheels Project Climate: Foster a positive climate that emphasizes respect, empathy, and understanding among students and staff. Encourage open communication and promote an atmosphere of inclusion and acceptance.

c. Reporting Mechanisms: Establish clear procedures for reporting incidents of bullying or suspected bullying. Ensure that all reports are taken seriously and addressed promptly and confidentially.

d. Supervision and Monitoring: Increase supervision and monitoring in areas where bullying is more likely to occur, such as Kitchen, workshop, classroom, car park, and online spaces. Staff should be vigilant and responsive to signs of bullying.

5. Reporting and Response Procedures: 


a. Reporting Incidents: Any individual who witnesses or experiences bullying behaviour is encouraged to report it immediately to a staff member, Designated Safeguarding Lead or General Manager using the prescribed reporting channels.

b. Confidentiality: The identity of individuals who report bullying incidents will be kept confidential to the extent possible, with due consideration to the need to investigate and address the issue effectively.
c. Investigation and Response: Upon receiving a report, The Wheels Project will promptly and thoroughly investigate the incident. All parties involved will be given a fair opportunity to share their perspectives. Appropriate disciplinary action will be taken against the perpetrator(s) based on the severity and frequency of the behaviour, as well as the age and developmental stage of the individuals involved.
d. Support and Interventions: Provide support and interventions for both victims and bullies. Victims will be offered counselling and assistance in coping with the effects of bullying, while bullies will be required to participate in educational and restorative programs to address their behaviour.
6. Disciplinary Actions: The Wheels Project will adopt a range of disciplinary actions to address bullying incidents. These actions may include verbal warnings, written warnings, parental involvement, detention, suspension, counselling, and, in severe cases, expulsion.
7. Anti-Retaliation Policy: Any form of retaliation against individuals who report bullying or participate in the investigation process is strictly prohibited and will be subject to disciplinary action.
8. Review and Evaluation: The effectiveness of this Anti-Bullying Policy will be periodically reviewed and evaluated. Necessary updates and adjustments will be made to ensure its continued relevance and efficacy in maintaining a safe and inclusive educational environment.
9. Dissemination of Policy: This Anti-Bullying Policy will be communicated to all members of The Wheels Project, including students, staff, Trustees, parents/guardians, and volunteers. It will also be made publicly available through The Wheels Project’s website or other appropriate channels.
10. Legal Compliance: This policy complies with all relevant laws and regulations related to bullying and harassment in educational settings.

By adhering to this Anti-Bullying Policy, The Wheels Project commits to creating an environment that nurtures personal growth, fosters mutual respect, and promotes a positive learning experience for all individuals involved.
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